
 

POSITION DESCRIPTION 
 

2022 TEACHING POSITION 
 

 

ABOUT THE COLLEGE 

Victory Christian College is a Prep to Year Twelve College, committed to sharing Christ’s love and pursuing 
academic excellence in a dynamic community, which fosters creativity and personal success.  

Victory Christian College builds leadership, hope, compassion and self-discipline through a safe and nurturing 
environment. 

The College is dedicated to continuous improvement and maintaining a high achieving learning environment.  
An expert and passionate staff implement a rigorous engaging curriculum, which enables and equips students 
to achieve academic success.  

The well-resourced workplace at Victory has a strong and supportive team ethos. It allows staff to flourish 
professionally and personally and is characterised by encouragement, challenge and acceptance of the 
individual.  

The College has an overarching priority that all children in our care are safe, feel safe, and that child abuse is 
non-existent in our community. 

CHILD SAFE STANDARDS 

Victory Christian College is a child safe environment. Our college actively promotes the safety and wellbeing 
of all students, and all staff are committed to protecting students from abuse or harm in the school environment, 
in accordance with their legal obligations including child safe standards as outlined in our Child Protection and 
Safety Policies and Child Safety Code of Conduct. 

VISION 

Victory Christian College is a Prep to Year Twelve College, committed to sharing Christ’s love and pursuing 
academic excellence in a dynamic community, which fosters creativity and personal success.  

Victory Christian College builds leadership, hope, compassion and self-discipline through a safe and nurturing 
environment. 

VALUES 

The College Values are: Identity, Faith, Compassion, Excellence, Leadership, Diligence, Respect, and Hope. 

ETHOS 

The College is dedicated to continuous improvement and maintaining a high achieving learning environment.  
An expert and passionate staff implement a rigorous engaging curriculum, which enables and equips students 
to achieve academic success.  

The well-resourced workplace at Victory has a strong and supportive team ethos. It allows staff to flourish 
professionally and personally and is characterised by encouragement, challenge and acceptance of the 
individual.  

The College has an overarching priority that all children in our care are safe, feel safe, and that child abuse is 
non-existent in our community. 

 

 

 

 

 

 

 

 



 

POSITION DETAILS 

Full Time 

Year 7-10 English and Humanities 

 

REMUNERATION 

Victory Christian College is a respondent to the Educational Services (Teachers) Award 2020.  Remuneration 
is commensurate with teaching experience, plus 9.5% Employer Superannuation contributions and other 
entitlements as listed under this Award. Teaching salaries are paid at 3% above Vic. Department of 
Education Award rates. Staff may salary package a Notebook Computer and additional Superannuation.   

COMMENCEMENT DATE 

Tuesday 25th January 2022 

APPLICATION PROCESS  

Applicants are asked to submit the following: 
• Completed Application Form (via Google Docs: https://forms.gle/3vHNpQsGqhrifvFa6 )  
• Letter of introduction 
• Current Curriculum Vitae  
• The contact details of four referees (two professional, two personal) 
• Response to the following Key Selection Criteria 

KEY SELECTION CRITERIA 

• P-10: Demonstrated capacity to plan and implement units of work, and successfully integrate assessment 
strategies, standards, cross curricula priorities and general capabilities, in accordance with Australian 
Curriculum.  

• VCE: Demonstrated capacity to plan and implement units of work, and successfully integrate assessment 
strategies, in accordance with VCAA Guidelines.  

• Demonstrated understanding of student learning, and ability to successfully employ flexible and adaptive 
approaches and constructive strategies to allow students to reach their full potential.  

• Demonstrated high level interpersonal skills and an ability to form powerful and positive relationships with 
students, parents, colleagues and the broader community. 

• Demonstrated effective classroom management strategies which optimise the learning environment for all 
students. 

• Demonstrated Christian faith and capacity to share Christ’s love and teachings with students. 

APPLICATION SUBMISSION 

Applications close Monday 18th October, 2021 at 9am 
Applications to be emailed to felicitychester@vcc.vic.edu.au  

INTERVIEWS 

Shortlisted applicants will be invited to attend an interview. 
Applicants may be asked to teach a lesson as part of the interview process and observed by the interview 
panel.  
Interviews will take place between Tuesday 19th and Friday 22nd October. 
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FURTHER INFORMATION 

RESPONSIBILITIES OF TEACHING STAFF AT VICTORY CHRISTIAN COLLEGE 

• Teach Christian Values and be a positive role model for students in all areas of conduct. 

• Deliver high quality sequential curriculum, which caters for individual needs and which is, underpinned by 
a Christian World View. 

• Provide regular feedback to students and parents on student progress against individual learning goals and 
curriculum standards. 

• Build quality and caring relationships with students, that enhance student engagement, self-confidence and 
growth as a learner. 

• Follow processes regarding the development and implementation of Student Individual Learning Plans.  

• Develop open and ongoing communication with parents to build strong partnerships between home and 
school and maximise student outcomes.  

• Follow set policies and procedures to follow up student concerns, e.g. late homework, overdue assignments 
of SAC’s, redemption tasks, student welfare, behavioural issues, detentions, etc. as relevant. 

• Commit to working in unity and in close collaboration with faculty, sub-school team members, and the 
College Leadership Team. 

• Use data and evidence based practices as tools to inform and improve teaching and learning. 

• Explore and discuss with students the college values and link these to Biblical principles. 

• Pursue excellence in all aspects of school life. 

• Develop and maintain a set of classroom rules and disciplinary processes consistent with relevant policies 
and the ethos of the college. 

• Report on student progress in detail to parents twice a year. 

• Participate in after-school tutoring, parent/teacher interviews, camps, excursions and extra-curricula 
activities as required.  

• Fulfil curriculum planning and assessment obligations as outlined in College Policies 

• Comply with timetable, yard duty and staff meeting requirements. 

• Actively engage in the annual staff appraisal and peer observation process. 

• Adhere to Child Safety Policies, Procedures, Instructions and Guidelines and provide an environment that 
is supportive of all students’ emotional and physical safety. 

CONDITIONS OF EMPLOYMENT AT VICTORY CHRISTIAN COLLEGE 

• Staff are employed on the understanding that they are Christians with an active faith, and as such are 
connected to, and regularly attend a local church.   

• Staff are employed on the condition that they have not had any formal disciplinary action taken against 
them, or any finding, in relation to improper or unprofessional conduct in any previous employment. 

• Staff are employed on the condition that they have not been dismissed, retired or resigned from any 
previous employment or volunteer role for reasons or allegations that involved conduct of a sexual nature 
with a student or child. 

• Staff are employed on the condition that they have current VIT registration. 

• Compliance with the Mandatory Vaccination Directions is a legal condition of employment. 

 

 


